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Court Agpols Special Advocates
FOR CHILDREN




	Court Appointed Special Advocates of Tulare County
	Employment Application

	
	

	NAME            (Last)                      (First)                     (Middle)
	SOCIAL SECURITY NO.

	PERMANENT ADDRESS (street, city, state, zip code)
	AREA CODE AND TELEPHONE NO.

	E-MAIL ADDRESS
	FAX NO.

	Only U.S. citizens or aliens who are authorized to work in the United States will be considered for employment with Court Appointed Special Advocates (CASA) of Tulare County.  If you receive an offer from CASA and you accept the offer, before you will be placed on the payroll, you will be required to document that you are a U.S. citizen or an alien who is authorized to work in the U.S.  If you are either: a.) a citizen or a national of the United States or b.) an alien authorized by the Immigration and Naturalization Service to work in the U.S., please check this box.   (

	LIST IN CHRONOLOGICAL ORDER THE NAMES OF HIGH SCHOOLS AND COLLEGES ATTENDED
	FROM

(Mo./Yr.)
	TO

(Mo./Yr.)
	DEGREE

DATE
	DEGREE

LEVEL
	ACADEMIC MAJOR
	G.P.A.

(Ex. 2.8/4.0)

	HIGH SCHOOL
	
	
	    Diploma
      Yes (
	Received?

  No (
	
	

	COLLEGES
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	List any college or academic honors, scholarships or fellowships received.  (You need not include information indicative of age, sex, religion, race, color, national origin, ancestry or disability.)

	

	

	

	IMPORTANT:  ATTACH AN OFFICIAL OR UNOFFICIAL COPY OF YOUR TRANSCRIPT(S)

	EMPLOYMENT AND BUSINESS EXPERIENCE (include Permanent, Part-time, Cooperative, Summer and any prior U.S. Military Services)

	ORGANIZATION NAME AND ADDRESS, (MOST RECENT EMPLOYER FIRST)
	HOURS/WEEK
	FROM (Mo./Yr.)
	TO (Mo./Yr.)
	MONTHLY EARNINGS
	NATURE OF WORK & NAME OF IMMEDIATE SUPERVISOR
	REASON FOR LEAVING

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	MAY WE CONTACT YOUR PRESENT EMPLOYER?     YES  (          NO  ( 

	
	
	

	CURRENT ANNUAL SALARY:

RANGE:    (              ) – (              )
	
	DESIRED ANNUAL SALARY:

RANGE:    (             ) – (             )

	CASA's policy prohibits unlawful discrimination based on race, color, creed, sex, religion, marital status, age, national origin or ancestry, physical or mental disability, medical condition, sexual orientation, or any other consideration made unlawful by federal, state or local laws.  Any item on this form you feel tends to violate federal or state civil rights legislation need not be completed.


Court Appointed Special Advocates of Tulare County is an Equal Opportunity Employer

	COMMUNITY / VOLUNTEER EXPERIENCE

	ORGANIZATION NAME AND ADDRESS (MOST RECENT FIRST)
	HOURS/Month
	FROM (Mo./Yr.)
	TO (Mo./Yr.)
	NATURE OF WORK & NAME OF CONTACT IN ORGANIZATION
	REASON FOR LEAVING

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	MAY WE CONTACT ORGANIZATIONS FOR WHICH YOU CURRENTLY VOLUNTEER?     YES  (          NO  ( 

	PLEASE LIST ANY INFORMATION WHICH YOU FEEL PERTINENT TO YOUR DESIRED POSITION  (please use extra page, if necessary):

	

	

	

	

	


	Please read the following statement carefully.  Sign only after the entire application has been completed and checked for accuracy.

1.  I authorize all persons listed in the EDUCATION and WORK EXPERIENCE sections (if previously approved by me in the experience section) and all other former employers or organizations listed in this application to provide to CASA any pertinent information requested to arrive at an employment decision.

2.  I certify that all information included in this application is accurate to the best of my knowledge and understand that CASA reserves the right to use this information in employment considerations and that CASA will conduct a background investigation.  I also understand that any false answer or statement, misrepresentation or deliberate omission of a fact in my application is justification for refusal of, or if I am employed, separation from CASA employment.

3.  I understand that this employment application and any other CASA documents are not contracts of employment and that if I am hired, I may voluntarily leave employment upon proper notice and I may be terminated by CASA at any time with or without cause; that is, my employment will be at will.  

4.  I understand that if I am a foreign national who is not lawfully admitted for permanent residence in the U.S. (“green card”) and who is not a protected individual under the Immigration and Naturalization Act (8 U.S.C. 1324b(a)(3)) (“asylee” or “refugee”), employment with CASA may be contingent upon CASA’s ability to obtain any necessary export licenses under the Export Administration Regulation (15 CFR 734(b)).


	SIGNED
	SIGNATURE OF APPLICANT
	DATE


12/02

